\i{| Aleph Joshua Henry Nachlis
N Proudly Aspiring to Serve as Liberty Region’s

Ist Regional Aleph Godol

QUALIFICATIONS & EVENTS ATTENDE

Brian L. Dombchilk

AZA #1664

X Chapter Godol 2012-2013
X Ran 30+ Business Meetings

R Attended every meeting, board
meeting, and program possible
since | joined

R Actively involved member in
proud standing since 8th Grade

X Coordinator of 7 Programs:

R Brotherhood Night

R Brotherhood Sleepover

R Chapter Inductions (2012,
2013)

R AIT Night (2012, 2013)

R Bad Ass Movie Night (2011)

Central Region East
#34

X Planned 9 Programs

X What It Means to Be An
Aleph

X How to Train an Aleph

R Remembering the 27

R Walk of the Ages

R Breech Tournament

R Sukkah Relaxation

R Times of Reflection

R Frisbee Matches

R Multiple AZA Hangout

R L'T. Convention (2010, 2012)
R Tournies (2010, 2011, 2012)
X RLTT (2011, 2012)

R Inter Chapter Kallah (2013)

R Spring Fling (2011, 2012, 2013)

R WOW Weekend (2011, 2012,
2013)*

*Wilmington’s Coordinator

LIBERTY

Grand Order of the
Aleph Zadik Aleph
R International Leadership
Training Conference 2013
R International Kallah 2013
R International Convention
2013
R Bronze Shield of Dawvid
Recipient
R Tree of Life Recipient
R Chapter Leadership

Training Conference

CLTC 6 2012

“The state of being free within
soctely from oppressiwe

s Testrictions imposed by
* authonity on one's way of lfe.”



THE LIBERTY AZA PYRAMID PLAN

CONVENTIONS BOAKD

Utilize ideas from ALL members in planning progess; Conduct frequent conference calls with
the regional board to discuss ways we can

Establish “Administrative-Assistants” for conventions
to assist coordinators help the chapters and our counterparts
REGIONAL CHAIRS . R A MEETINGS
Redefine the responsibilities of chairs to Create g1 1 g)lzélg ailod Administer Parliamentary
Procedure effectively to

more effectively benefit the region;
Pair each chair with a specific Regional
Board member

ext vear .
Y ensure meetings are both

FUN and PRODUCTIVE

COUNTERTFA
Establish genuine relationships apd maintain constant QOG@AMCMING ; .
communication with ALL counterparts to provide assistance; Help every chapte¢r continue ‘old program’ traditions
while incorporatihg new exciting programs in their

Conduct monthly conference c4lls to share best practices
chapters.

G OALS
VISITS SUMMER PROGRAMS  Establish goals for each chapter to Create%i&ﬁz}‘%%zeach”
be held accountable for and to hairs: PI‘OII;lOtC more inter-

Visit every chapter and - Tncregse summer program
meet with the board and  (tepdance in each chapter

new members
HAPTER: COLLECTIVELY STRENGTHEN CHAPTER

MORE BROTHERS

FUN &£ MEANINGFUL EXPERIENCES We must actively recruit more brothers into AZA in order for
: them to be able to experience the life changing opportunities

that we have all been fortunate enough to have experienced.

b
ensure each chapters’ success hapter programming

Insuring that all Alephs, whether a Senior or a
Freshman, ar¢ having fun, while having a meaningful
LEADERSHIP ROLES Any Al EEN DOOR_POLICY
Expaxd the leadership roles for Aleph’s not on a board. 1y CX as the abi ltly to access theRegional
Prgmote general members to do more programming, Board. Any Aleph should be able to look to the
regional board for help and connect with\them
whenever needed.

fundraising, and recruiting through newly created roles.

ALEPH : ExpiND OPPORTUNITIES TO ALL ALEPH'S

WITHOUT ALEPH’S THERE ARE NO CHAPTERS.  -Aleph joshua Henry Nachlus
WITHOUT CHAPTERS THERE IS NO REGION.




